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Some words from the Managing Director 
I feel very pleased and humble to be writing 
my first leader as CEO of EdmoLift. My name is 
Jonathan Grip, and some of you may recognise me 
from my previous role as Business Development 
Manager. It has almost been three years since I 
became a part of EdmoLift – a company that I 
immediately saw had enormous potential thanks 
to a lot of in-house expertise. It feels great to now 
have been trusted to take over leadership of the 
company and continue its journey. 

There are big shoes to fill. Anders has done a fantastic 
job and been an incredibly important driving force for 
EdmoLift’s success and I would like to thank him a lot. 
For my part, I hope to contribute with my ideas and 
perspectives and I am inspired to continue to lead us to 
new heights. Together, we will continue to grow and create 
the lifting solutions of the future. 

As we approach the new calendar year but are in the 
middle of the fiscal year, it feels like a good place to start 
to reflect on what we have done and what lies ahead. 
Looking back, I feel proud and it has undoubtedly been 
an eventful year. One of the highlights of the year, in my 
opinion, was our 60th anniversary convention. It was a 
major and important anniversary and I am glad that so 
many attended. The convention celebrated our history – 
but we were also reminded to always look to the future. 
The national economic situation has been difficult this 
year and has posed challenges for us, our retailers and our 
customers, to secure orders. Despite this, our position in 
the market is still strong. Our ambitions aim high and our 
focus is on continued development and the efforts required 
to reach new levels. 

One example that focuses on the future is the EdmoLift 4.0 
project and improving our production facilities.  
Although we have not quite reached where we had hoped 
yet, our plan is clear and we are conducting a good 
dialogue with our suppliers about how to get to where 
we want to go. The work on improving delivery times 
is ongoing in parallel and we are focussing closely on 
developing our internal processes. We will continue to 
work towards ensuring competitive lead times. It is, to a 
large extent, about being more efficient and continuing to 
strengthen our offering in order to find the best way meet 
customer needs. We see the importance of using data to 
make even better decisions to meet their needs.  

We must understand and analyse the processes needed 
to act faster and more purposefully, and here is a good 
opportunity to collaborate with academia to get new 
approaches, while at the same time contributing to 
shaping the workforce of the future. 

On the product side, we are very pleased with the positive 
response that one of the newer additions to the range, the 
EZL lift trolley, has received.  
I recently attended a fair in Madrid, together with our 
Spanish dealer, that showed the popularity of our battery-
powered lift trolley, which is tailored for EUR pallet 
dimensions. This is a good example of how we associate 
our products with new solutions.   

Looking ahead, we can see an eventful period with 
a number of exciting customer projects and various 
improvement initiatives that are in the starting stages at 
the moment. In addition, we are looking at a couple of 
product launches, but I cannot say more than that just 
now. We will continue to grow, not only onto the new 
neighbouring property, but also in employee numbers. 
Recruitments have taken place during the year and 
recently we have availed ourselves of some external 
recruitment services, not least on the sales 
side. We need to in order to meet the 
challenges and opportunities ahead. 

We are going through an exciting 
time and I look forward to continuing 
the journey with you. 

Until the next time we see each 
other,  

Jonathan Grip 
CEO EDMOLIFT AB

jonathan.grip@edmolift.se
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As CEO over three decades, Anders Wahlqvist 
has been a driving force within the company 
and the Group and his retirement is just around 
the corner. His journey has taken the company 
from a turnover of SEK 20 million and 16 
employees to today’s nearly 300 million and 
118 employees. In this article, he will share his 
journey from where it started, the highlights 
along the way and the company’s development.    

Tell us, how did your journey with EdmoLift begin? 

You could say I started before the beginning. Before 
EdmoLift, as we know it today, existed. I was about to start 
my studies in Linköping in 1984 when I was contacted by 
Z-liften (then ZEPRO) in Bispgården. They gave me an offer 
to join a four-year trainee programme that I accepted and 
would lead to the role of Sales and Marketing Manager. 
With a high school engineering degree in mechanics 
in my backpack, I also wanted a university education, 
so in parallel with the programme I studied business 
administration at what is now the Mid Sweden University. 
After two years, various circumstances led me to taking 
over the role of Marketing Manager and that was 
when I first met Torbjörn Edmo, who was working as a 
design consultant. For the next three years, my area of 
responsibility was the European market and I established 
the company in Asia, when it became time to look 
for something new. For his part, Torbjörn was facing 

challenges with sales for his company, Torbjörn Edmo AB, 
which he realised would not be sustainable in the long 
term.  
As we have told in the Story of Torbjörn Edmo, I, together 
with Bengt Moström and Magnus Wistrand, who were also 
senior managers at Z-liften, started talking to Torbjörn 
about doing something together. In April 1989 we came to 
an agreement – and EdmoLift Sales AB was formed and I 
was engaged as CEO. 

Then what happens? 

At the beginning, Torbjörn Edmo AB was a development 
company, developing the products and we have gradually 
grown into a manufacturing company. The lift tables that 
Torbjörn developed were known under a different name, so 
initially it was about establishing the EdmoLift brand as 
not many knew that the products were manufactured in 
Härnösand.  
In the beginning, we focused on building dealer networks, 
mainly outside the Nordic region, where we already had 
some contacts. During this period, EdmoLift was not doing 
its own manufacture.  
When we only had the first building (the so-called Building 
One) we only built the hydraulics systems and had partners 
who were responsible for the rest of the production.  
At the end of the 80s, investments in additional buildings, 
a FMS cell and robotic welding were made at the plant in 
Härnösand and then we also started to manufacture the 
scissors ourselves.

From 20 to 300 million  
– Anders Wahlqvist’s journey with EdmoLift
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1 . Anders Wahlqvist in his office, Katrineholm, 90s 
2 . Agreement C series, China, 1998 
3 . Anders Wahlqvist, Magnus Wistrand, Torbjörn Edmo  

PHOTOS: 

4 . Anders Wahlqvist with Crown Princess Victoria, Stockholm 2008
5 . EdmoLift, Härnösand, 1999
6 . Anders Wahlqvist with Tomas Edmo and Jonathan Grip, EdmoLift 4.0, Härnösand 2024
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In 1997, EdmoLift AB became a company that contained 
all operations, development, production, marketing sales 
and related support functions. When our partner shut 
down production two years later to start working with 
maintenance and other services, we also expanded our 
premises and invested in laser cutting and a robotic 
welding line that became key to our expansion.  

How has EdmoLift changed during your 35 years at the 
company? 

Digitalisation and technological progress have played a 
key part. From a time when lifting solutions were primarily 
used in traditional industrial processes, we have expanded 
to supply to several different industries and the Edmo 
owner family has always been very technology-friendly 
and investment-minded. Product-wise, one example is 
the patented armlift that Torbjörn developed in the early 
noughties. It has meant a lot to our development and 
opened doors for us to the automotive industry. 
Throughout the 2000s, we have been a leader in 
production technology in our industry, thanks to our high 
degree of automation, among other things. Today, our 
products are a mix of standard and customised solutions, 
reflecting our slogan of Smart Lifting Solutions. 
 
What has happened on your journey, can you 
remind us of some memorable moments?

There are many “first time” experiences that stick in my 
mind. For example, the first technological fair in Stockholm 
and the first fair in Hanover. But also the first armlift deal, 
our first laser and the paint shop that we built.  
Another fun memory was when I received a gold medal 
from Crown Princess Victoria in 2008 as Entrepreneur of 
the Year for the Västernorrland region of Sweden. These 
are the moments you remember.

But the most fun thing is to have been involved in so many 
people’s development. Many of our employees who started 
on the shop floor are now today fantastic managers or 
specialists. I am proud to have recruited so many great 
people and the journey we have made together as a 
company. Going from a small company to an established 
name with sales of SEK 300 million and nearly 100 
employees in Sweden alone.

Another aspect that I hold dear is our corporate culture. 
Over the years, we have worked to preserve the family 
feeling within the organisation. When we started growing 
and approached 50–60 people, it wasn’t as obvious as 

before and we realised the importance of finding ways to 
keep that feeling going. This led to the work on our so-call 
E-C-R values (which stand for Enjoyment, Commitment 
and Respect). 

During my 35 years with EdmoLift I have managed to visit 
58 countries – not bad for a guy from EdmoLift! If we 
calculate my time spent in the air, I have spent 5 months 
on aeroplanes. Airport time? I refuse to count it, because 
some things are better forgotten.

A fantastic bonus with my work on export development, 
because we currently have an export share of our sales 
of 80%, is undoubtedly the travel. It has given me the 
opportunity to delve into completely different cultures 
and experience lots of exciting, rewarding and educational 
meetings. Many of those I have met have gone from being 
business partners to friends for life.

What does the future look like for the industry? 

I think it will be about bringing technology and people 
together. AI and automation will mean a lot in production, 
sales and service, for example, to increase efficiency. But 
we must not lose the human touch. While technology and 
digitalisation are extremely important, we must strive to 
maintain the human touch, and the family-feeling. After 
all, we are doing business with people, not just companies. 

And so we must continue production. Cobots create 
enormous opportunities by increasing automation and 
semi-automation at reasonable costs. Cobots will be 
important over the next five or six years in ensuring that 
there is sufficient capacity.  

I also believe that both skills and competence development 
will play an important part. 

After this spring, when you retire, what will you 
do? 

Yes, of course it feels a bit strange. EdmoLift has been 
a big part of my life for almost half of it up until today. 
I will work as a Senior Corporate Advisor until the end 
of February, in a more supportive and outward-facing 
function that is not as operational. I look forward to 
spending more time in the Philippines, especially during 
the winter months. I will follow EdmoLift’s journey and I 
am convinced that, with Jonathan and Tomas at the helm 
of EdmoLift, the future will be bright.  
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The new edition of the lift table standard EN 1570-1 
has now been harmonised and is ready to use

In the June newsletter, we reported that 
the new version of the lift table standard 
EN 1570-1 had been published and was 
available for download. The standard has now 
also been harmonised and published in the EU 
Official Journal. 

For EdmoLift and other manufacturers of lift tables, this 
means that they can start using and referring to EN 1570-
1:2024 in their work with CE marking of their products. It 
is an important quality label that ensures that the products 
comply with EU safety requirements.  
Firstly, the updated standard has been fully reviewed 
and has been given a new structure that makes it more 
readable. Some other major changes include the extent, 
which has been updated with the inclusion of lift tables 
used as stationary work platforms, the safety requirements 
for different types of gates have been clarified, the 
requirements in public environments have been made 

clearer and another desirable thing that has been added 
is Annex I. “Annex I contains a flow diagram of the risks 
on and around the lift table that provides an easy and 
intuitive set of Yes/No questions that provide the basics 
of the protective measures that are needed in different 
situations,” says Hans Vikström, Head of Design for 
EdmoLift. 
When a new standard edition is released, there is always a 
transition period where you can use both the old and the 
new standard. This means that the old standard EN 1570-
1:2011+A1:2014 can be used until 16 March 2026, so 
there is still plenty of time to familiarise yourself with the 
new standard.
Do you have any questions about the harmonised standard 
or do you want to know more about how it affects the 
products? Do not hesitate to contact us!

Contact us: 
Tel: +46 (0)611-36 87 00 I  e-mail: b2b@edmolift.se

EdmoLift will be pleased to assist with any questions you have regarding the new standard.

Hans Vikström
Engineering manager
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From summer job  
to driving force  
for change

Combining studies with practical experience 
is a perfect way into working life. For Johan 
Wester, who is studying industrial engineering 
and management, his summer job was the start 
of his journey at EdmoLift – where he today 
contributes valuable insights.  

Johan lives in Härnösand with his wife and their two 
children. Previously, he has worked in various fields, 
and his most recent job was with a food company, but 
he has always been interested in business development 
and therefore jumped at the chance to study industrial 
engineering and management. A broad qualification that 
opens doors to several different industries. Including the 
manufacturing industries. 

As the summer approached, he wanted to find a job where 
he could put theory into practice. After a previous contact 
with Jonathan Grip at EdmoLift, he asked whether there 
could be an assignment that was relevant to his studies. 
“EdmoLift felt right, based on what I study, and together 
we worked out an assignment,” says Johan.    

An impressive company 

However, it was not the first time that Johan had been 
in contact with EdmoLift. It is a fun fact that he had his 
work experience in high school by assembling lift tables 
at EdmoLift and his grandfather once sat on the Board of 
the company. So he knew a bit about the company, but he 
says that he didn’t really know exactly how big and global 
EdmoLift is until he was on the inside. “A lot of people go 
“wow” when you tell them about it”, he says.    

An analysis assignment 

His assignment was to analyse EdmoLift’s product portfolio 
with a focus on understanding customer modifications, but 
also to identify opportunities for improvement. Especially 
related to time. Looking at the task from a customer 
perspective, his goal was shorter lead times without losing 
flexibility. “Among other things, I have looked at what is 
in demand but also how to simplify or create better basic 
conditions in understanding what is required for different 
types of adaptations to be more efficient,” he says.  

Work has already began on implementing the results of his 
analysis. Today, Johan continues his work one day a week, 
breaking it down further and in more detail. It has been 
very educational. “I have learned a lot, some of it about the 
company, but I have also gained an insight into what it is 
like to work in a large manufacturing industry in which I 
previously had no background,” he says.  

Getting to know a business in a short period of time, 
especially during holiday periods, may be thought to be 
challenging. But Johan describes his early times as very 
positive, with everyone he came into contact with being 
welcoming and helpful.  It is a family-owned company, and 
it is amazing that it has been able to maintain that feeling 
of family despite having nearly 100 employees.  

He looks forward to graduating in the spring and 
continuing to develop. “It is interesting to see how my 
analysis has been applied. It shows that the company 
has a spirit of ambition and a desire to improve. I hope 
to continue to contribute with insights that make a 
difference,” Johan concludes. 
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EdmoLift participates in a number of fairs every year and this year was no exception with 
participation at fairs all over Europe. In addition, several of our dealers have also attended trade fairs 
and presented EdmoLift’s products. This is a summary of some of the major events that have given us 
the opportunity to showcase our smart lifting solutions and make valuable contacts.

LogiMAT Stuttgart, 19–21 March

The fair year began with one of the most important fairs for 
EdmoLift, LogiMAT, an international trade fair for intralogistics 
and process management solutions. A total of 101,649 visitors, 
exhibitors and media representatives gathered at LogiMAT over 
three days and our participation resulted in a large number of new 
contacts and several potential collaborations. 

“Once again, LogiMAT has demonstrated its first-class fair concept. 
On the whole, we are very satisfied and enjoyed good visiting 
contacts,” says Florian Warning, CEO EdmoLift GmbH.

Empack Dortmund, 15–16 May

The team participated at Empack over two days in Dortmund, 
another important meeting place for Europe’s packaging industry. 
EdmoLift was given the opportunity to present solutions that 
facilitate work flows and create safer workplaces for staff. In total 
there were over 2,500 visitors and more than 130 exhibitors in 
place. 

“Empack at Dortmund was another success. Our expectations were 
significantly exceeded. We had many visitors and constructive 
discussions on the stand,” Florian says. 

Elmia Verktygsmaskiner Jönköping, 14–17 May

The next stop was Elmia in Sweden with 12,308 visitors where 
the EdmoLift team exhibited lifting and handling solutions for the 
manufacturing industries. With a large selection of exhibitors and 
a majority of interested visitors, contacts were made that open up 
for future opportunities. 

“This is our best trade fair in Sweden and we met both existing 
customers and new contacts who were interested in our solutions, 
mainly lifting tables and Movexx electric tugs,” says Mikael 
Fernlund, Sales Manager Nordic

The exhibition year 2024 
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FachPack Nuremberg, 24–26 September

EdmoLift’s German team was present all three days, demonstrating 
solutions at the European trade fair for processes, technologies 
and trends in the packaging industry. Thanks to more than 37,000 
visitors, it was three productive days with multiple leads and a lot 
of positive reaction to the products. 
Florian concludes that their expectations were met. “The numbers 
and quality of the visitors were very good, hitting exactly the 
target group, he says. 

Logistics & Transport  Gothenburg, 14–15 November

EdmoLift concluded the fair year at home at the leading Nordic 
trade fair and conference on logistics and transport solutions. The 
fair, which attracted more than 4,000 visitors and 136 exhibitors, 
became a perfect forum for diving into the issues in the field. 
The days at the fair offered an insight into opportunities and 
challenges faced by the industry.

“Also very pleased with this fair because we met a different target 
group than at the other fairs. We made a lot of new contacts 
and they were mainly interested in our Movexx electric tugs and 
Updinamic freight lifts,” says Mikael. 

Foodtech Herning, Denmark 1–3 October 

In Denmark, the team participated at a fair that focusses specially 
on the food industry. A new type of fair for EdmoLift, giving 
new opportunities to explore. With many interested visitors and 
rewarding discussions, the team was able to make several new 
contacts among the more than 7,066 visitors to the fair, who also 
provided insights into future trends in food management.

“Foodtech offered a great opportunity to meet new business 
partners, several of whom have already invested in material 
handling aids to optimise their working environment,” says Søren 
Baek Vennegaard, Project Manager | Technical Sales Engineer

For more fairs, either attended by EdmoLift or by distributors, keep an eye on 
https://www.edmolift.com/en/about-edmolift/exhibitions  
to see upcoming fairs.
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We are pleased to introduce Milo, who 
during his ten-week work experience period 
at EdmoLift is deepening his knowledge in 
production and automation. Milo is in his 
fourth year at Härnösand Technical College, 
majoring in production and automation, an 
education that will give him a further education 
engineering qualification when he is finished. 
This is the first time that the Technical College 
has offered a fourth year

This is a major step in providing our students with 
knowledge and skills that are significant for the region’s 
future labour market, especially in industrial development 
and green transition,” says Mikael Wiklund, Program 
Principal for the Technology Program.

During his work experience at EdmoLift Milo has 
mainly worked with our new machines in EdmoLift 4.0 
– something he describes as fun as he gets to use his 
knowledge and problem-solving skills. It is interesting, for 
example, to piece together the parts to be cut out and 
then see how everything falls into place. In addition, it is 
fun to be able to see the results directly, from drawing to 
finished product,” says Milo. 

The work experience is interspersed with theoretical 
studies, which means that he can quickly translate what he 
learns in school into practical work. In addition to the laser 
cutter, he has also worked with the welding robot, which 
provides a broad understanding of various aspects of the 
production process. 
However, it is not the first time that Milo has been in 
contact with EdmoLift. Last year he did his high school 
work at EdmoLift where he, together with some other 
students, were tasked with investigating and proposing 
changes to the internal material flow. 
“We are pleased to be part of Milo’s educational journey 
and at the same time support the technical college’s 
work of educating tomorrow’s employees in the north of 
Sweden. We are very happy that he wanted to come to us,” 
says Peter Englund, Production Manager at EdmoLift.

Meet our intern 
in production and automation 

Peter Englund
Production Manager 

peter.englund@edmolift.se
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# Share your smart lifting solutions with us
We would like you to share your smart lifting solutions from EdmoLift with us. We want to show off our collaboration 
and encourage you to share your photos to marketing@edmolift.se or tag us in your social channels. 

Your images not only help to showcase products in real-world environments, but also give others an opportunity to see 
how EdmoLift’s lifting solutions are used in practice. In addition, they can contribute to increasing visibility for your 
company and your work with the EdmoLift products. 

We look forward to seeing your pictures!

EdmoLift AB EdmoLift AB EdmoLift - Smart Lifting SolutionsEdmoLift AB

Information about Christmas and the New Year    
The office and telephone switchboard will be closed between December 23 – January 1 and on January 6.  
The switchboard will close at 15:00 on Friday, 20 December and Friday, 3 January. 
On Thursday 2 January and from Tuesday 7 January, the office and telephone exchange are open as usual 
between 7.30-16.30
 
We would now like to wish all of you a very happy Christmas and a happy New Year.  
Thank you for an amazing 2024. 
If you have any questions during this time, please contact B2B@edmolift.se 

 Merry ChristmasF R O M  EdmoLift

EdmoLift AB Jägaregatan 11, SE-871 42, Härnösand, Sweden, tel.: +46 (0)611-36 87 00, e-mail: b2b@edmolift.se, Internet: www.edmolift.se


